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20074 49 29 WEAIE.
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19570l AZ5AEES 65HE St 7IZE A= (old age basic pension: AOW)O] &
2 CALACE UEEEof= AFE Z71EAA E(voluntary early retirement schemes:
VUT), ol (disability insurance: WAO), AFIAZA = (pre-pension schemes), &Y
X (unemployment insurance: WW) & Z17| CHe Z7|ERE =7 Z&E6HAL QUT. ol ot
AR5 AS T (communicating vesse) Q] 7]'5€ ST UEZHEO] AE 2E| 01 (effective
retirement age)< 1960 64.2K0]A] 1980 62.2A4, 1990 60.34% WOPRILH AR
E|g9] 440t NEE siete 49 dH AT 1990E UETHES] 55~0441 1IEA}
AEES 29.7%= EUOIA 71 W2 =F0IQ O, EU Bt (38.6%) Ht OF 9%pLt W%t
Ch 019} SAJoll 55~64A1 H&(10~17%) 1 018(64~71%) Bl 654 oled H&(52%)1 014
(65%)9] AIRHR] HIE&ES OECD BoHLE AE6] =T 50~044 & = 12A1KF Djute] =
TAIRE AAR (short jobs)0l SAteh= ZEAH= 5%0] EIAITE, 654 OJ&olAl= 11 H]
£0] 9F 60%0l BRATCHDelsen, 1996a, 2002, 2010). 1990 0]F ZZAI0] HHLENH
2 OIAIE HIWA PEFOZ FAIERACE 2002E0] FE=AEY] B 2EAES 60.74A
Ch 200640 60.9MIAT} 2007E 0= 6172 S7I6tth 2014d0)= B 2EA
0] 64.1M1E 71535l 2018H00= 2017HHTE ©F 5740] E0ILE 65412 1 =O0HA
Ch(Statistics Netherlands data). OECD Abg0] Ql5HH 2008 HE=E0] A& Y
(effective exit age)= 0] 6294, 0340] 61.1MATE HA1} 61 5% OECD Hit
039412t 624K HTH Z}7] WQITE 2018E HEZE o] ARALEAES 65. 24 U=t
OECD = HtQl 65.4M12F A9l SL3ICE HEE o9 2E|HIE S 2018H0f| 62.5A]
= S7IeIAAIE, 0175 OECD Bl 63.7A4101= HIAIA] okl Utk 20188 HEHE
9] 55~04A ALEES 67.7%%= OECD Bl 61.4%HTE 6%p 014} =RUATH UEHE] 65
Al O]&t IEES 8.1%=A] OECD 3l¢= HQl 14.9%K T} 6%p Olek WATE 2018 U
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YT 55~64A19] AR HIEE 36.1%, OECD B 17.2%A1L, UEZH=0] 654 04}
TEAEY A HIE2 68.4%, OECD B2 39.9%AULt. Ol= UEH oA FUE o=
AN 227} i TSt Sat XS} 20189 HIEZH=0] AIZMA HIE2 37.3% (4
g 19.2%, 03 58.0%)=A1 OECD 3= FAOIA Tl 7HE =T 11EAe] AYUE
(55~04A1= 4.5%, 65K 012 3.8%) = OECD Bt (22} 3.9%, 2.3%) HTt =T

19704t S8 APE Z7|EAAE (VU= 52 dE AYE(LoHE Alth)ol thet
SiadotogA] 118 22X OHa(well-being) Ol 71078 AOE QIAIFQIT}. 1970EH
o] o2 A= BEahdA] (pay-as-you-go)Q] APHE R7|ERK =7 TRtk &2
9] #F(standard)O] E|UTE 19833} 1990E Atolofl APEA Z7|E A = 7V &
Q3 A S E (exit route) 7} FIRATE 1980 TH} 1990ETH ARoA = 18 F2AS0] e
SAFOZEE 2E IS S5 ol ZollZ0](disability benefits) 7} 2EEA O, 11
2t ZojHS W oiE0iE sgcte sAT YUt 48t iz EXEHA HUC
199280l = UERE =589 12% O]d0] JolF0IE HolA=H, Ol= OECDOIA] 7}
2 =2 HIE0IQM) ot AYHAE 18 22X=9 BEESEE E8H AT 57.54] 014}
2 FAEs OJFRE HARATE 1987EH1 2003E Ato]o] sEHO| AYH0 =5 &7t
o] 118 Z=At0] thell N (flat rate) FOI= 3,58 B AFEACE 19900 = 55~594]19]
10% 01}, 12|11l 60~64A412] 22% Ol&o] &Y BT 2004E0ll= 11 =AM tiet
TAEs Q0] THA] =Y E AT

20004 Ol it AELEAHG0] IA S7ict A2 APEA 7| AR E HERlE
o] ZEAQI RS #Eo] Ut 2000E0] HapAI o] APA! 27| E AR b AHA
(funded) APIAZAI =0 thot A FE3 (fiscal facilitation)O] HALHAl 118 Z2AHE
9] =sAIZE7IE0] 716Ut HEER®E (statutory retirement age)O] 2013 6541
ollA 20184 66ME XA OE &8 2FE Ak Jake nixlth v AZEeEdE2
O0JR5] ZA]2E|MH (official retirement age)Ol] BIX|A] E5Fa1 QUL

1990 thof] AFSAIR}F Z=AL0] thet Thetst QIMIEIE 7 =JE 2, 2006 0] = &Yoo
7F AH JHEEATE 2006900= 71E9] FofHE (WAO)O] MER FofH S (WIA)CE T
AEHA TS LA AARA L 8] Aol Bl Z2QAOIAT AR 22)0] =k

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, » International Labor Brief _29




QUrt APE 719 AR S oR 1Y W9 Al FI7PF S7FsHUAIEL 019} §F
7 18 2R A B Fofl RIdE STFIA e, E6] 199231 2009 ALojo] &8t
9] A< o]y st dao] FEHFTHRiekhoff, 2018; Visser et al., 2010).
=S AHEE QAIEIH B2 9] Aate FIHHLO] SRUTE 2005801 Asd & 4l
<8 2EREO] A9l ZAol SE|EIRITE 2018E A&d 22RO Bt SEAH0] 654 6
NI, T ZEALY] AR 644 10710IQULE. a9 JEREe R4S 242
AFEA Elstd diLkshH o159l ZIthoid (life expectancy)O] A4S ZZARSO] HGH
A 7] RoIth 1E ZEAS] 2EHEE ArEi aAld ke B baAld
oA A8 (adverse selection) SAte HIGH} §6] R710] WSS HE4g|F o2
A HEEA 2ET AH0] H= 01‘3004
81 2710l 2Eoh= T, ATE O R Mido] U AREEA =asAld9] stEF0

OlE2 A% 4 Hof ik

= =22 T

& 0

=

B MM 2| £olof SREI HAHAL

-l-

19801 O]= AJZHAl 2= HAIE oA AllA TtEUE0] oJs) el B 35 &
off AR RNIRE WokRIT]. 1993URE WA FAA=0] AR ZEARSO] tel A&
H1, 19943 0]= M7]Z2OZFE 9] HA| (exemption from pension funds)”} EAE| A
O, 1996V R HE= WA 557 A& UL, 2000E0l= AICHA] Z=of thet HA
27 =Y ACHDelsen, 2002). 1980 O] 55~594 HAES0A] AR Z& H|SO
=A UER sde 18 2249 =Y S2AR HEE Qo v ek] 2etE 58 &
AEE Y7 d8 7Hs6lt) 60~64A4 AE S S flo TAlg foll FTA 2ER =7t 28t
RUC} Fok ATHAF7IARER 7Hextra seniority annual leave days)T= =@ ACHDelsen,
19906a: 112). 20180 AZ%E HAF o= O e Z2AIRF ©H50] 23T 0] QUTHEA]
T2AF HH] 41%; S (industry) 67%, AAY (building sector) 100%). ZZAIH HES

Y 1AIRIOA] 18A1H0] O] 2T 2018 THRIEOfolli= 55M19F 604l AtO1S] ZEANS (Eat

—4[-:‘—4

;
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SOA Ol that AIZHA A=A F (part-time pensioning)Of] &3t E = ESHE| 0] QJTHAA]
T=AFH] 16%; 29 63%, 1Y 51%) Ministry of Social Affairs, 2019).

1980ty FHtol= APA] V& AR 2 Qo SHIEQ| e flof ARl AFEA £
7SR (part-time VUT scheme)7h E9El0] A1 27151 AHE0] S01490] St
RUACE o 71¥Ee A ZVEERIEE HAIGH] flof st HaAEE EQotRITH
(Delsen, 1990, 1996a, 1996b). 1995‘—:101]1_ Sik=

K% R 2% (second pension pillar)2]
AAZE ZEEHA 55HIQE 70A4] ALojol] Age MR Fe REAOR +g5e 5 A H3

C}. JHI 9] AFA 2715 AR EE étﬂx—i = g diet (F8) ARdAsAER thAlshks
Z1e 0loHl otHA U159 RAdS =olte A0l A 182 FolEd Wl &
HEAHE octe AT AYQFE S01E ZIO R QAEIQIT. A2 1to] OJshH AIZHA]
18

S A2 Ao $E0] Ao Zasks AOR LIEFITHDelsen, 1996a, 1996b).
x5 B A2 SU6H U A9 BolE0ls aFthe

O

o

AlioF ST, ofofl wheh AIER] LR of Thet =27 S7HkA

Ct

HEste =352 F2of| AlZE MtE 9 (Generation Pacts)ol] S&0|H, O]St Al
i or2 2013ERE AMZAE7] AIZFSIICE AFEAIRE =AY ZHo]l A8k = of2iet BrEd
ok 18 ZEARE(57A 014)0] AZSHA T @ A% LS sHHA O B 420
=(354] o]aho] (QFEAQl) AAIEE 7L Sh= tl =5 0] QAT Althgetol= 28 /H
g & Fold B |3 50 ZEARMS BESITHE oV 28 0] QT 50 AR =
AR SR AT 01212 HAE R o] AFHA] 7S AN L0 HEo® & 5 9l
Ch Ol Aol o ze 18 Z2AVE Aoz 2EE 4 Ulk= it = QI6tH] A
At [EA0] 22 Woll O @2 |AIEH A+ ZEAA SAE = Atie J2 & 5+ AU
CF HE et Z=AF9] oF 17%7F T Coll oJs Altigleke A &rton, AER, HA9
T, 18, 54, 28, I35 A9 ZEARS0] 2EECHMinistry of Social Affairs,
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HEEE AGR E= AFA] 718 7 Z (residence -based state pension)Q! 718
(AOW), HZEZ01 718 7|8 T M2 (employment-based collective pension) & 17 7101
FeEOIEh= Al 7HE] FH(pillars) 2= 7% 0] QAT A HA F01 7P 2Pok= 712 ™
T2 TEAS O]H1 IAGIO] HIEREY] 654 018 K= AFAL] thell He| 7= =
RIFSHHR013E7HK)).D Fol= 0189 AL 2K U (net minimum wage)2] 70%0]H,
AP} Q= BR0= 50%0Ith 7|2 g e FAct Ao 2 =3 4= girh

A A= (occupational pensions) FOOA 7| Z-EA=T IA| thaks At FH0
oA A HETH WY Z2AF9] F 90%2t AFEARC] Aet w7t ASAI 9] &2
52 TFdote AEA] ARl 7IEo] QI 2018E UEEE AV|m9] FAF e
GDP2| 194%7} EQICh 7142, 78 B J0i= Al mtEHE0] 28stt 7|oa
Mg SAIE B 4+ or AZ AgFEH Al (pay-out phase)O|A = AlZ0] RIFECE 7H919]
Mg 5 2EAEN tet 27] E= A 28 (late retirement) 7} S1EECE HE EAHYE
O] &lsh= 82, 71 =8 T 50i= ‘001 @36l 10 thell HiAYsoF Sttt o st
Ol miZoll AR SEAHR] 225 sHHAl REASES +3)& O] TEth (AsAl:
Ol A1 Fat A2 Fg geh Ha J0is Y7k 52t =2 70%0l siEatrt.

2001~2003E9] ?17]= Qlsto] UEEE 7159 g7 EARSE &7t HACE A
= 71050] QIYE AN, H0l= SEECH, Folatd 7 25t ZSUSAI oA
A=Az A Ql Aeto] O]F0iA= & A=Al HHEERICE ol2iet 7HHE b4
2E|(full retirement) Z0 A1} A Z2& ESRGIHTHDelsen, 2016). 2008 A
Q712 Qlall 710350] THA] Q1) 7= 7HAAREOIA O 2 odEe
= T ARSIA TtEE0] A2 201091} 2011389 A3 9F(Pension Agreement)
ofl oJsll ZAIZFA] KIHEOIAE 8 F 04 (defined benefit) BAI2 A&t S JIICE

e Aot PF Fol= 97129 AEE A™E 28" E (funding ratio))ofl Wt HTh

=

2

A
i)
‘.4

L}
32
s
i)
®
rol
2
oz
»

2

1) HEERAYE 20134 654 17104 2018E 60ME AR CE 45 ZHEACE

;
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g

st

SHA HEE 310]‘:} Olfst HHES /WA OR ot AMUEQl KEA S B FH
(provisions)©. kS
He2 7Ioae o §}0}7]§ erelskRICt, =
AFo] FAsto] HHHSIRITE 20108 Aol 7IE-8AF Hadds 20138 F
Bl g7A o= &8 2gsto] 2020E00= 664, 2025H00= 674 st

o 7ItHoigo] AAS = W& 2T 201580 §R= 7IFe
S7HEEE 201087 BS =0I7|2 A4sIRI0h 712 =d8A=0 AsAE0] 2018¢
olnl 66MI7F EAal 2021E00= 67417 & ol FOITE 202287 H 7= EdE=2] Ha™
de et 7Io{do] S710] Bi50] 7|8 0% RFELL

HE HAAEo] e ZEEHRJAS Bt ofLeh HEEE0 49 Ad S s T
2 H Y E(fiscally facilitated accrual rates) = 2013E 1} 20158 AlOjof] ARAOFZ A4
Ch &5t A= 7|0 E (contribution rates) = Q15HE|ATE 2015HRE FE=AES A
& (gross annual salary)O] 100,00092E Filtol= 4 U Ol Hgs AEoHAl &
L AR 22A10] ES 0] 82 HIEHEA] (pro rata)of] A4 6H0] AFFSITE AIZEO] ALt
J 5 7 |2H1E Adlshz Ul Qo] ZEAI) Hls AHEH QAIEIEY} B SQ6HA &

C} QIZHA Q] &2 (humanisation of work)= AMEREA] 11 S QA0 Z0{EQCE

by
-
OZ:
I‘R
o
a)
HT
10
Y
(O]
—|—‘ _H){|
e
0z
0z
St
e
30
;1
1o
0=
:CIJI:I
b
O
H
9
-
=
1ol
o)
E

o

e 32 71
et
32 = orlr oy

» O

m YUY 2E|of CHet g7t

1995 HES=0lA AR 22E she HU 1189 HIE2 OECD 2ld= S 71 =
U B, 1150 I8ES 7HY W E0IHDelsen, 2003). QHolA] A& Hieh Zo],
20184 UEHE 118 ZEAS] IE&ES OECD o] AU, 0159 =& AR
HlE& JA HalAl AT WA AR 22= 11E Z2A] rRlgsE selcl] 9ot
20X SEXAL HA| Zelth AlFE0] O @ 4 4 &% 67| flaiAl= Al
A5 QMIEIR 720t 284 ZU(EET 2] AIMA| dAE] Eeho] B niEE0joF o

CHDelsen, 1996a, 1996b, 2003; Kantarci and Van Soest, 2008). 27| &) A A &80t o]

0l
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ch AIZHA DA E AMl&ohs Ag Adsls AFAIEY HEk F7F 28 Hgo FE5
Ql Fgkz nEe &= UL Fot UERtEoA FA2EAE (normal retirement age) O]F
=2 TUHAIE(net replacement rate) .= AE 2E|E F|stot= QQI0] HLh AT} CHE

OECD 3|g=0f Hal A&Z=At0l thet AI8H S} 11 =7} AR 511 = FAsH 11EA
9K(flexible employment contracts)Of] Theh &R S 7Hof] 7= AT} o]2fst =& F7
A 2E7F AeHAQl olfE YR AH6HETH(Bloemen et al,, 2010).

HESE0] AARAE 2 ZEAREHDE A50] AA AR, 0l 654 old FIAL &
oF Auto] AFFYUXIQ! O] FE AW CHDelsen, 2010). Been & Knoef(2015)+= L=-=A|Er
oflA1e] X117} eFst 7RIS AHhle] A20] Bt B A T HIZREs JHE E2U
ALt 1lstd = 2Qof Qs AFAAE 2 7Hsd0] wths e SEth 2EASNAE
RrE o] FEA 2EEZE &85 A Z=Ch Plomp, de Breij & Deeg(2019)= FH 154
ZFOEke] e AIZHA DA (short part-time jobs)0ll SANGH= Z2AMS0] Y 32~40A]
ZHol 21 AIZER] DA (long part-time jobs)Ofl SAtote S2AFE R =sAI&o|A 2715
Zg 7Hsdo] T == Ag YA wsAlE F3 e (labor market attachment) XFO|7F
1 @Qloletal & 4= Qo AIKHA 2= B 25 9F #Esto] ZHQIHH= 7HHE 71EEQl 9
AEE ER9l= B Z0] O f&olth o1 Z=A 4=9F BHHO| 7ht 427} S7tskal B @H

Hg 2S5 HAHE0] 4 gd6iKe 20k 7)o EEstAL REECE EAlg

A& HRI7F GOIRTE AEAI o) M25 B Al3%2 FRet olSolA tilgeto]

De Boer et al.(2019)2] A+21tof| OJ5HH SHANS] 40%7F ATA 2EE AS6tCh

71285 A (basic pension age)O] HOM,E A7t 716 meta F2IA 2E o
X A<

et dskee &% O =0k ZoR oade 4 it E=ot Foj(ZEARDOl et F84]
Aol AE 4= Ut otAITE FE2E (partial retirement) 7t A O E S miZ % 0] EH
O]y gt §14}0] FHIE 4= QUTE Been, Kantarci & van Vuuren(2018) %= 9F 40% 7} HE2E]
=S Adssith= A8 SAEsInt A71E 345 (deferred pension income)O] B =2 4
< O 2 o] Qo RRELEE AYSItE RE2E A QFE0] ¢ ¥ 2ol &1
SEE Attt 2EUEE 654 0|22 AZGHH "M 22RO AR 228 /%




Sk Adlo] Hth REESE 6340 At & 25350 0.970d SOIUT. Elsayed et
al.(2018)0] T f\j§(stated preferences)E HHEO = Tlaiot A=1oh Ailtol| OfstH FEA]
28 7121E AgstH ZEA] SEAZIZE 16 HIREAH, 8o =53 H (ife-time labour
supply)2 3.470€ A4 FOA 289 bsdyw gitol #et ASA AFEEES &
HHe BiE HojF=t], 11 Olf& olfet ¢I450] Be 27157 8 Hoptions) & THF

11 QR 27| wjFo|t} AEiE AEjot: B WA X]E S H(Kantarci and Van Soest,
2008; Haan and Tolan, 2019).

VEAR= 3lE0] o B2 ARI0] FQstal 2RUs 1Y S0|= 20| =R0] HHE FT
Ol At eFo] L=s9] QIZsto] 7|0jeh= 2HE 7HA S ZICE o &Eth oLt At of
2 18 ZEAE 118dhs Hl O B2 0] EA SteEM 118 ARKe] Y 7o) &
FEQl Jgkg nX7| e sttt ot JASeE fIor F71EQ1 AR Q] 420 thsiAlk Q0]
A71E o= AU 11 2R e E ot = a9k AHA| oIt T8t AFEARE2 oln|
AHA5E VIR WE7](rejuvenating the staff) ?1oll =25tal QAT AiE S OIE At
SIFHOZ RAIE fF QA siieth 27D S 19 Q1T A2 U A Aol sYst ¢+
£ oithe 97t & Sk QUTE At At eRe 2ula 208 Fefoith. 297 e &
ZAHE0] 10%9] 457 }ig Age o e 201

oIl

CERL

20194 ool HIE==0] A= nigh Ag&olH & U #8E A2 7§45t 9
ol leARE 3R a3 eto] HARFOR MAIERATE 3, 7IE=EAF] SEAZO] 2020
it 20210l 664 4712 FAEH, 1 olFoes 8l $E2 A £FE0] 20244
of 67417} EIT}. R 2024\ O|FRE 7|toiHo] =712 19 7kt ufnitt 19 thil 8
ML SEXEE AFSITH= Aottt Z7EEE 7|0lF H HAYE0] £11 50] 37
e O soLi, 201 HEATCR Qs FA L Z4ghe An|Sith O stA] 2A
olzfst gk FXE 2F|of 7]ojgh 4= Qlrh.
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I5h7] flai Tl efol shtel A

SR, SElRAG RBRIES RIE0] SABH Ao d7l2o] 719la 17t %
S0Jalial ZOIRIT, 71jo] o)A OofLth I FojHF 7Istes HE 26l
Q- 20|t

CHAA, ‘8% oS (hard work)'S Sk AFRFES HE Oz ZVIEZ] AE|oto] nhEE 2
Ot} +=7H=A] 60Al OJRE] 3 A &S o= QAT AFEAR=: E2AVE 28 Al 25H
T 19,000729] A SF06I(€ 19,000 gross pay per year of income)E A 5I0] Al
Hi = RlEotH 52%9] 2271815 5 (penalty) & AlE6HA] 0t €Lk 27|87 HEe =
7181 8g £017] ?ls 2015300 E=]ERACE O] Aot g Hie £259 FRoll= AFERL
Hag REGNOF Sttt Jeu Z71EAe 7ojg 2 AYEQ] U, 50 571k 371
2 £0j= HEAFOE gt FA= 9] A4 Qn|sitt

HESE SAE Rzl olshd 20183 UE=E &A| Q14L9] FHe 2 0.3% S7FeIRICH
IR S8l daraikEe AES 201789 (-0.2%) 3 20181 (-0.5%) 0l ZraxstATh 2009
HollA 2019 Atolof] AFE 71ut BA 2ol (HH=2l%] OJAFE (actuarial interest rate))O]
stetsto] ol e We 2 7158l met 75 ARto] 2HiE S0Hs0l B8kl

71 FHHE (funding ratio)0] 30%pLt SHISIALE, 019} Zol We IFHYEL ATHS

;
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20201 123 pp39~51
sisoine 7|EEX 3 MEIXM 2|

Niko Vaananen (HZt= AZME|(Finnish Centre for Pensions) MUXHZ 2

O] HFA = HE ASHIH A (statutory earnings-related pension)S 54O 2

A5FAM] Ot AFR] 718t IR S (residence-based national pension)O] Het6hH= &
AlOoE FLEE 0] AT} Egt AFA] 71HE HEAF (residence-based guarantee pension) =
UL £SHHAES Z28Y 7IkE 509 450 Hlglste] A58 Hdsts 48 535

L2RIES ofdshs o ATEY ARIEA
= (part-time pension) ~SHIHHAFA L ExR) 5} TS HAR
0] Hgwel7l ETHOILLH (253 A120] Yok BE) A1 el g AR Fo)
M Z(occupational pensions)O|L} ZHQIGIZES 5 HEGIZ9] ojn]= 0jn|attHvidlund &
Preusker, 2013).

ASHIHEEE2 2288 IAE 1dste 710A 8508 (contributory defined
benefit) AIEOICE TIE A1E<] & ‘FZto] FAH] HE A2 &
OI}. 174158 LEAF +3 A9 BE 18450] 0
I 5T thsl 1.5%9] &

2 oo
=
=)
x
=

o

z2}0] gol Bt 2

T

=
A2 I A dgS
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D dEsaae] sids 2 £SHEHAS0] SE6] W2 49 HgAs0] "ol +dE AXNTE/A]
Ol HeIi} HAHFO =
784.529%).



AFEA] 718t AZFEH|Z (residence-based pension provision)= NZ29Z A28 &Y
AgEHlg

S, ASHEHAZE
ROl 71013 B 17)30] BAISOOR RS AT 2019 WIZHREO] 0 HEE
(contribution fee)2 BRA O F019] 244%0I0H? ASHIEATAEOIM S ARz
Fol £HAE U5 Fl0Ee S} PRASHEY T8 2K AR, ST 8 A9 G
O] RGN 7]0TBITE AIZFHIIEA ol el W0 ALK HiAle

(earnings-related pension provision)= HEE L2} AL

=

2 B

B AIHAZMEO] MY i

N
)
2
alll
e}

19874 TATO] AIZHAZOl TAFALS 1 197610] THE AHI A]

2ol It Vol FE ‘Al 6of) 7IRIE BECE WAIRLE & AR\ 95
e ZUA71a0 ELE (full retiremen) 2 7= AEAQ A2E niEsT= 20T
ARES BUAHCEN ZENAE AT & UAThe BHOIQLE Eot ARKIA=C] &
A B8 5 sitbe Zofdiaol thet tiots AMZshe ZA0IRATE AMRIAES] Ble 337
i QIZHRR 7H0] Z47] THE 2E| 9 Y (retirement ages)S RSMAIZ|HE O & 3E9] A

riol
|0
U
HT
e 1

AR ARIASF S 7HE R 7S5 A = (individual early retirement scheme)
o e SZREOA SEHH AEE 2EAE S tAlsh] flgt Z01Qlth MRl oz =
ZIEEAEE 1980dtol= SEACE HIHEIoH ZEARY] eHd (well-being) & 57
sttt 84 e 7R o 2718 AN T e MAAE B esAlge] 14 HelE kst
Al 5 e FAE OlsE ATHRantala, 2008). 1L 1990EH) & ZA7IHHEAE AR
A ARRIGE0] et =0 =48 B dirdR|o] nixl= SE=7HA] St AT

A

(Hannikainen, 2012).

2) 17~53A FIYAR= 6.75%, 53~68K FHAR= 7.2%S YY) T8]11 AF&R7T LHHAIS BEsich
RFAGRIO] 22, M2 HEEe iR og 224519 & 7|0&(24.4%) 3 SYUSITH
3) OFs7Fd =8 (child home care allowance) 7|7t S91E Q15 Aiet7|7T 5.

;
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£3] 0Jd= ALOJOIA] ARIAIE Yoh= Z10] KO LEFAQl O] AFITILIHIOF = 7H0] H
off Tet=olAE A CE AR 227F 8 LU Ql dgolQlnt Hetes 53] [YA|
IR0 o e 186ks QU AES 7K1l ALUACHRoOnsen and Sundstrom, 2002). 2017
E O] AIRHR] 2EAR= 400 87 HOIQIOH, Ol= & ZEANS] 16%0] e IC

TP HES HW Cha TR Q0] LT FI S0 55~6941 A-EE0IA ARHA
TE2AF HIE 2 18%0|CHLabour Force Survey, 2012). EU 3|¥l= & YR TS0 2 F

HRZ =2 FXIOICE O] 52 oAls UHEY U I8EE AR AYtl=t], HH=9]

AL B F|YA 571 B2 Z0ICE Eurostato]] THEH 2014E 55~64419] 11EE 2 59.1%=A]
Ol B8 =7Fsol Hgl 2A U +E0IATHAAE 74.0%, =901 72.2%).

HEolgd =
Follie EYEATE AIMAESEAI = 20173 Fo] HAEHA BEL7| -EAF (partial
early old-age pension) A== THAIE| AT

2017E71K] AIZIRIAEE o] RAS 2HE 0]50] o]gsh 4 QAT
 61A10IA 674 ALO]

* Al 158 S0t F4 5

im
o,
0z
b
A
pay)
)
re

o X
o=}
- R0 PR T2 AFS ST 2= 4

o U7}

-1

A 1871 S0t Fa 12704 o) MM = A 8EUAE <. HUA 183t Al

LRIAS AIEF ALOlof] 67HE7ER] AIRERZE Qg o= RlS.
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« SSERE: AL 53 SO F4 3 o]y ALRZ 1IEHJE . ALA 1 04 AIHA]
A== AREA ®10] Hetslof g
24 & shhe AYR] 22A0HY AR 22014 Al = 0|5 & it

ANZHRIAE 571kt S0 2R 251 ZEARE Hgaeg 0179 oFdstE 38 &

S (stabilized earnings from previous work) THH| 35~70% ZHA~aliOF T AR A=
= AR 2245 AIA 2245 7 AFH9] 50%00 siE3ict & Fojd W
= (pension rights)0fl 2F8A Q= HIZSFA] ZRAE Z10ITE O] T Ol 7= ARMAI
FHIE3 #ASIO] HIhs Bot=tl, dustH AgHlES AMIAE s5At o
Mol A Betelelr] thiZoltt 11 & |t ol st HIRH A (non-actuarial) &0
ofl Tt HIEo] ARICE E=5F st ubEo] ojgdd o= Qe ARRIERIA &RIAZ0

HIEZ AP S €83TE 2= 201748 3 g Al AIIAIAZS HAIE
M2 A &= (partial pension scheme) 2 THA| ] AT},

RS0l thalial= Z=AMRE AFSAT ZHofl ghat §toly
9] 5Qlg ook AT Eot ZEAE @7EE He @18 £55e A 010 AT
=9 2o thall ALEARRE SISOk BT AFEANE AIRHA]

o

—L
SloF AT O FAFE ORI AFYAT | sH2 =SF ass Aoz E0i0f
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B AZHHAZMES 27|

AZRIGEAE 75 = A5 B ° sA0e At A9 Il WER7|EA s &
A=t Z0] 2R F0 (full-benefin & B& + A= ZVIEAAEZS0] A7 QAQICE 11
Q1A

g3l olgfst R=S0] B miEAQl Aeioto R QIAF QT oAt 1991E0l= 39,5008

ps)

4) AR 7|E 2 AFRE (sector) HE ThHEM HA|#CFol]l BAIE0] QI

;
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Ol&o] 7HHEEVEAAFES FEotlolt AN saAe 23080 EFICE 1990
A ol o]=2] o] A7t Kot de] LEAIHA O B2 AFES0] AIE6] AlASIITH
(Takala, 2001).

TEH AR S o] AR ZEEACE ool ARAIASEE 60~64A40 A 8%
L}, 19949 & 71502 398 (qualifying age)O| olef ZFEHAl HEXISHage limit)O]
S8 AEEQICL +adgs ofet 28 A2 0] Alke] Q7|8 #0l= g AACH
AIIRIAZO] AFFEOIAl TR 0] Qlth= OlR 2 A L FESIERATE 11 = 1998E0]
AGAISHO] AR OT 4 SO S8AM|0IA] 56M= HHFILE O] 717 50t At AFA|HS
dotAl FAIEACE 20058 0]= &fet AERISHO] 67H 2 &%=, Ol 1 sfoll =
%l 63~68A ALO1S] MZ2 FHTH =EH2E A (flexible old-age retirement age)J} B
7] QIARATE 2011800 AR AGAITHo] 60~67M= AEE AN 201300 = o
t =gAH0] 6142 A
AGAIEHO] atef ZFEAS W, ARWASAI =7t B A oA Hal Ht B 0l
O] AIRHIAEE saot7] AIZFSHILE 19980l =5 1d (eligibility age)& SIAIFOE 56
M= BE 552 Hit B2 ARE0| 27580 s 50 tiil AIMKIMSS 5ot AlE
SHes fiooto] ZE2dEe HEshs tl AU

8Lt A A =0 AD), Takala & Hietaniemi, 2008)2 g AE 9] 518 2F0| &2
a9 7Igto] SEAQI geks nElths gekst ZAE AAISHA 23T 12]al
TAEsF S ZaE] met FRe HolHIRH At 7 GRSt &
olzfet dIgAIets Aet 2872 2ot Wtk 49 = AgAeh2 THA] 58M = &
AL AT

AIIRIIE0] 2249 717t njxl= gekol thsl o] A7 Lot 7 =7 ¢
TE2 ALRZEE &S 0|20 Hlg] AIMAAS +EARE0] 2248 A A
I A= AC=E HIICHL AlAfeh= ZUAE KT JI8iL AR 22X =2 ARG 4

[ARE Z22440] 4 el ARMAS 5 Ol 11 &fo|7FH AR AR =

L
=

M oS o T

rol

==
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N
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5) 1944~1955E E&A}.
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S raol’] flaike 58 2289 | A o 228 NS Z10] @7EH 7] wiEol
ANZHRIAFOE 0|50 AlRFE 2 AEE 0] L.
ojof st 7He A Q! At (Takala & Viidninen, 2016)= &A| AIAH £59] S5
(system-level registers)E £AJot0] 2005E BA] 58AI0f AIRKKIAZE =58t O]9 &
=249 7K 7I1E9] 1188 ot AR HwskATE 2005E B O] = AT
TE2ZYE HlueiAT) AFEu] mEH A T
T E43le 2% AR E +gAEY Z2840] A8%E ZAoE LEITE 8L o=
= Taot’] OIFRY ojn] 0|59 Z24E0] ¢ 43l
U= AME Y 7Hs3ICh AMRIAE0] AsAlEe] Aol nixles gatg BAsk=

o

——

ol o] RS T chLto] SHe AP0l 555 SE2A7Htotal hours worked))
Ot} 248 0f nx|e gokg EIZAIOE AMlehH AR 2R A LA LZ2A}

[12 1] 2000~201410]| ASH|HHZOZ E|ZIS55~644|2] ¢12 S0{EH 3518t
55~59AM| 60~64A|

55,000

50,000

45,000

40,000

35,000

30,000

25,000

20,000

| LR B moez sejssoig Mooz B zmiez
AF= : Takala & Vidninen(2016), “Does Part-Time Pension Extend Working Lives? A Finnish
Case Study.” Report No. 05/2016, Finnish Centre for Pensions.
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Mottonen, 2019)0] EH AR A2 Aoty 22AE0] 2288 e ddd + A= 7t
0]

=
sde ASAE o, 1sH S2AE0] ksFes Al o e 7|9l AlZsilth

ARG =0l thet EJAIAF AEZAL 23] E}E 1 HRIASA 7 & 2G5 s
Z0E UET BEAQ delolut &7 HilE 9= A9 glQlth =8 ARMIES
Rily

o] Z=Mof 7]7tol ofw et Jeks nIklEAl HEsH] -?]éﬂ SEFRIF EH QI oY

of M=H AAAT EAREY dEdoE AR 22 K& O|5HI E 28 (less
fragmented)E|0] QJARACE. Tt AR M S EFAIES] d24oi= F4c 5 ¢Y

Al ZEAES ZEdotrs 2AU IHTHH 1 39k ARUACE Tt =™l 7IREe] &}
O|7} AIZIRIAZ 0l 71918 ZIQIA] OWLH W, Y] Ei= HZAEQF 22 THE Q0!

ZIIA] FHZ6t7 = o2l RLt.

| /\l-l’_l'ﬁ‘“O:I'lOE E|AI%H AI.EP% L0[7}?

O—

n

ABIZRE XS Hlush 72T (Salonen et al,, 2017)0] WEH, AIF NS +IAE
2 NAATZE K&ETH Ol HDF ARRE] 2 Hwhite-collar workers)Q1 A7 T B
CHZZE 68%, 51%). AZHAIAE EIRIAL & 19%7F 1] 189 (employees) O] QUE HHH ALY
A 22E A& 015 F T8I0 HIES 24%Th ARIAZ HARL 5 oF 1% A}
A7Hentrepreneur) ALE AYR] 225 K|&8H 0159 A0 11 HIEZ S AU

2016 S} Q1212 20000) UL} Sf2io] ASHCE AR 2Rk OF 49%

7} Z81S (secondary-level) Ol5te] StH & E%i‘ili} AR Z2E RIS ol SOl

f

= 62%7t 9%t sHE¢FEE BRIt 1s0Ss oM T 11 AJ0l= FARICE AT
= EAR 18%7F A AFSH?] (higher university degree)e HeFon, X Z2E R
B 015 BOIME 1297} BUT SU4ES BRAT) U0l 29 18T NS AT

O ACE ARAIA = E&AL] oF "k ”EHX*OE S0 WA, o] T1iFolls alsix
T HATACR £2 HIZSQR Lo AUCH ARMAAS EAALS] 48%7F &7 Hexpert)

= 2okl QUE T, MR 228 A& 0|59 49 1 HIEE 30%ACh JEE H]

t
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wsHH ASHE o7} AQUCE B A A S EZAN] OF 55%7F e|RiLt "7tz 2
e 9] 12 MAFAl (industrial professions) B ZAAA]0 SAFsal AJATE 10f| HGH
NZHRIATE aohs Olde o 50%7F "E7I2E 25 otal ARUCE o49] OF 37%+= AHF
A AAAHIA JAJH| AR oA ZESEAL O] ATH

CIRE] ARG = EARE S T7olA 730 201600 AR = EIZAe] Of
54%7F SUH 1,0008 O]&9] 7|olx FECE AaEH (wage sum)C2 SFS E2,
AIIRIA S ERIARY] 379] 10] A7t FEA0] thef 28~ 13- =01 7|olA 7
UCh AR A S EAIRES] 10%= A7 A=FH0] 108 F= Dkl £7]oA] 23T
AHE HH 0140] SgHTH 7Yool EAteh= HIES0] #=QUATH AHAEE HH oj2s HH
Ax= GEeH], 61-49] 70%2F B9l 42%7F S EToll SARACE Ee AIAA z]
RH58%)7F EAkcE 7He AukA Q1 3T A2 ZY (industry), SS3HE B =4, WK 0[ULH.
O ARIRIA T E&RHG69%) 7T SAkSH 7Fe AUFAQl A2 S5 E B =it H Bl A}

SAHIA, WS0|QT}

m AtQOl SUNO| L) HEZT|LaeT

20179 ¥ TRl 9] et 2 AIMREERAI =7 HAE L RERV - HATOE A
CIRAT.

20179 g 7Sl SEAH HalE op|eiRith. g8 2E g0l 2018EFE mid
3NEA] et REE 0] 2027E00= 654171 & Z10ITE 20274 O]F 2EHES 7|toY
(life expectancy)@| Hg} ] 52 Aot} REXV|-EAFO] AGASH 2025E7HK] 61

Ao, 71 = 62K 2 &gk gE ZI0Ith o|F0= 71 o8 2EAg gk gl BE
BUEE 50% E= 25% U5 A& ¢ Utk dae dagsa BAIIA 2t
—L
=]

A<
R T
ZR1e] H5do) 71Est0] AFEEN, ¢I50] =E2E AN 227 eatE 2 it
Z

0.4%9] G521 LM (permanent reduction)O] ALFEITE, Olgfgh G5 Q1 A Q1EY]

;
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(12 2) SHOE 2 40| 112 2213 OSHE(2019H 1812~78312)
A
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F:57,7008 & B 4,500d, 014 3,2009.
A}& @ The figure was compiled by Jari Kannisto in August 2019 using the data from the Finnish Centre

for Pensions database(administrative data).
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OF 10%7t HENAFO] A1ES AIFSITLY

201791} 20180 A& RELEW= A +udA & RFRECEU S a0t Al
O] HIEE 7.8%%ILt OlZist =FES 2017 ARV 0|F 4AF SIHAIE Holal ATt &
9] +5E(9.3%)0] HE9] +=5E(6.3%)HTT =UT

oAl AHHE HEQF Zo], REL-HAF +FES ALSQ
ST Q1A HiE Q0ls A EH, FYAAY, UHRE 2241 55] ARG
=7 e, S9lFE0] 22 151K S B o5 IERE 224 3
O B g E0| SR WA WET QI

FAFY =5 AETE 0159] LsAIZA9] R|Qloli= AL HSH} Q=T

RRELHAT a2 486 Jof F¢ S0IE 015 108 & o 932 6/ Tl o
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Laura Aufrére (IZA Tt2| 13CHS}, CEPN)
Guillaume Compain (ZZA It2| EHCESEE RISSO)
Philippe Eynaud (Z2tA |AE de Paris, GREGOR)

Lionel Maurel (A 22 0F5A-2A(CNRS), InSHS)
Corinne Vercher-Chaptal (Z2fA It2| 13CHS, CEPN)

S|

‘G &R(sharing economy)'eh= /I, F2 UXE SHUEE Sol BARKIEE &2
= o E
= = =

AZel Zo=H RE S2 FEE Mt AHIAE wekd Sh= Yel9
AEE onjsith J8u B tAE EHE0] 2ot Aot HAsto] ST 61t =
2]E W= 22 OfLTHCarballa, Coriat, 2017). Y& = ALE718E 7R (property -based
development)@] =C|E MEe UHH, JEA] &2 2RE don, dR= AGEA Azl
et gss AT geldit SEdEe Wdshs A% U

o] 20Me EHES A F HFE UFIIAL st sitbs Z3E 7Y (platform-
company) 22, RH2FO|A EBE0] 25 AUTHSrnicek, 2017; Fuster Morell, 2018).
SAE Ve UXNE 98e 7|9 = ot dAE MER HIEU A BHof 7

b
30
1

ol

"

rok

JHke i Qe
), ojo] whet JTist 2] tIOIHE =4, &, Adl, SAlg 4= 4l o|& olgdl =& &
£ & QUr} THE ohibe= oA S2llE (alternative platform) @ 2 AHEFO1R S 0] &
21} olgfer Z2E0] sjHlA FH o) ithol= 2ge HOE) §5d SHIF FSH QL Al
AERMZRE Q] sl &8s & BAEE 7850 o, 2 Q1 SEF0A &

% O] 22 CEPN(Centre d’économie et de gestion de I'Université Paris 13 -~ UMR CNRS 7234)1l}
AHR FEEF(La Coop des Communs)O] FEOZ st Bt T2 T (TAPAS — There Are
Platforms as Alternatives)9] Q2O =2 ZHIE|QIC}
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(Morell, 2018).

Rt 108 SO, FE i nj=ojA] ol thors] 24 Ch 2w 2429] o QA
Q1 AE AlQlstal(Morell, 2018), Ol2{gt THOHA] E2HF0] thet A= SHiA o= H]E3t
H, S8 Olsial7] gAl 2 2% UCh ot SRE2 ojier Sae 2l o, &
A0 MER :ﬂ‘g’-%:‘EHE}L ZTHoA] THOH S8iF0] S IAl= FAI7E?
olggt AE =0l teliAe ZFHE2 aiAfo] 7hEsott), o] SollM= S3E HEA}, Atg &
ZEQ O] &57Hfree software activists), ARS|HAHEA AE7IE2 FI%E HEHAQ!
‘Plateformes en Communs' oAl AAIE YIG5E Soll B2 AAET ofLlet, RFEA HiE,
AL ERES, T8 S Tt 2ofe)) ZyA0| ory SSliE S0l et o AllATES

Eoste] oAl AR L Qe AEA AT E HHEOR B 7HK] HHE &6 WAL Sttt

:|:1
i
i)
ofr
oz
ol
32

!

B M22 SUE Bhlet =32 Het

Ao OletA, TAE E3E&2 AR o= ol AR20l9] &t} B o) Attt 7Y s
2 0l9ls FEot] flall B0l MER SM, MER AIE, MER &S ZLohHof ot
Srnicek(2017)0] 9JotH, TIAIE 71&9] S4lof Olsl 7153k 21A17] AREF= 4F &
gs o] floi S8t |50 BlojE o] 55t HolHE 7Y 49 % =SAL 1l
A, ZEA B EEAIete] TA A0 wWE S SHA IRE AASIRICE ol st
gl410] Flojof, Bithst 2] HIOJEE 018 B SAIE = U= MER Q] 719¢] E2iE
7|0] SEEILt. “E2lE2 7Y AFIQ] Lo #e] Q0041 HIZEE ERE FA] @2
= oo o] HIOJEIE =5, F&, 555}, 4], Algdhk= 71 2914
OJ ’é’”%’%’ol = SEIQUCF (Srnicek, 2017: 66). Z2F 7Y ttdst K9] O]&AHAL

2 AIEAL AL 33 hE S7lsks UAE Qzeks 7|He s ittt 4

AIEE R0l BUE 7190 B4 & GWAIE E CHIAE (wo-sided or multi-sided

)
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market) A2 E 7HX 11 QU= AS d4lo] =11 (Rochet & Tirole, 2006) ZEE 7| 9] €t
Ag HE £Q BHQASI HEAI7|A =], 1% shityt HEZ O] HE (Metcalfe's
law) 02 AHL = UEYA (network effect)C} U EX A @il=, ZAIA O] EA=0]

St
SAEY O] w7t BEE 1 SUE0] AlZchs AHIAL 4E0] 7IAVEE &0l &

71 EloIA] HIZETE 2IHE QR 7|E AFEANY] 17T B2 AFBARE tHeolUle =8
O] BH=EICH o] Zr501 Qlzetet e W2 sHAHIE S VIO = A&35HA JA &5
S 2 & A& 7Fsdol tsto], ol VIERT gih= E31E 7IYES] Fotet 982 7t
S| ettt ojgA =W Sk o A8 Afes Stictis S840 XFIE e -
QA HL}. ol ek AeRE SAEAIS osto] ofs) et Y] mizol, AHA Q!
SAFE2 AIFE AHlistdl &= A9 Halg SHloh] ¢l He 7He sHEE g8t
o R714, Q& d&g 7Hsslslhs l FeotA ok 2 Ll THHEAHtoo big to fail)’
ghe B2 HIZ O]9 & o K} J & (growth before profits)” HEF0] Y9l & AEal
&
=2 el kA S pSJRestel

gol B 7iQ0 et ige At
2l HiE A Hﬂg}/\vl ACHSupiot,
2017). =59 THolA HH IZRER ', ‘ROWE V& H UAE Alde S S0F
HIET =359 o gef 2 Folte S3E0 Sy} oA da3ith= HolA 2] Exl(gig
economy)’ & Z2E 7|Hh -5t AFA O 2 H#HHO| QUTF(Sundararajan, 2016; Land-
Kazlauskas & Johnston, 2019). St Gk ALY = F7]11E20|2= ZHEa} v
g o SHEES ASH0] gle gFolges A% AV izl 2 Erles %”?_}Z\jgi H
HgHQl Ede AU, ol w2t 2] ZAoA = i%ﬂ%g Aol k!
(empowerment) 7+540] B X SAIOf =&
HQICE Choudary(2017)+= L0 =& SZEHES £ E‘QQE CSAke A c}ﬁﬂ} = 7
F 7¥s g0l tholiA A& SIQACE SFHOE = 7H019] A vhaly} fhesto] RAE0] AR AL
AE F Sl QAE0] AR RMAZIUCH= FolA, =&

gl thet Q=L S E0l= Zeet 70| oA sAe] £
TFsboll 710fsh= Z1o 2 FVIELE Agds tbehs
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A A8 17 A B0l 0} MFAES 2R RolH, o] F A2 (autonomy)S
S WEARS AlO] BET HHCE JMOR 17 BAE B8E 5 A0 02 SEo
=, Choudary’= "L=BAP} AJGAS 2 FAS0] BABo| BEaPI0] A% B8 B Y
=912 ééé%ﬂ gaE TUSH 42T U YT 15dol S BRE 2R o
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SHHO R+ =sAhE0] 7] el 2] #2130l HoJxl &
= 7Ee2 AMETEOEN aAtEY AR EH (free agency) g AldllolHA], THE SHHO
2= AARE FUHSH E MIAR SHSITE “E31E0] E M3 Aol provider)0]7]:= 3t
Agh olgfst 7Is2 AIE ARe ghHehks gRA 75 HEshks BAb 71sd oy
(Choudary, 2018: 13).

AIE HAUSET ofLel, AEIAL &2 7] 712 58 Adohks 7ae 2
Atof| Ofslf ZEEL). “HIS SH(Uben7t AARE AIE 1125l & +&06k= Tt TE8AIEA]
HAlst! S0, $HE H=o= o] AJZ0] Fsiof & JEiE 486t

2017:48). BUF 7199 2 5Y F shte, tiRRo] 39 mExieh

rlo

= b S
AE YK Beths Z0/th of7]ol= B 7HK) oJR7} AT A, 2UHE SSES tiF
2 o SAFoEE) ARGt A ditrts Bishil )le ol ez o

Ch AITHY H(web)9] Y& O]271=0] Q5HA (Scholz, 20135 Casilli, 2015), 0] Z2HE 7]

ottt AR R Ol8ARE S AEEIolE Y FH=)S Mitehs FHa
CSA0|EE ZF| ] JATH= AOITE F2.0(Web 2.0)9] #+34, 71¥9] ZAE T2 9o
W 1 OJ8RIt £HIAREC] g e Sefohs 0] 7hsolH, olEA EH O8I AH|Rl=
= ‘producer(BAAN 2h= THOI9t ‘consumer(AHIAD 2= HOIE
Aesto] Uhe ‘L2 (prosumer) & BAFEICE 202, Ao 40| HHOJH ©E7tet =
EHET0] JEE HOHA AalelE id 2 E31E 7199 HolE Xelof Hoisitt.
Ol ot 7|52 AMA] ZiEAbEo] Qe 7HdE Fa AZEHOE Salf st 71so] 9
7

E5H= 471 B Casilli(2019)7F HOiE el Z0], ZE O|EXAEE 55 AMIE HE

‘D:L }L‘_E Oﬂ O]
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‘professional (R&7})’



= Atolof] ZF SURIA AFH7HA] (value of qualification: AHO] £7F & H7H), 0|9
ZE 7FAl (value of monetization: 55, THIOJH]), Ak=3} 7FA] (value of automation: Q1%

A5l k= 371K 7HRIE MSeIth ol2fet 25 (abuse) TIE0], €Y = 379 =

218 S8 tior RESol AXIE T Ut
BL BUE (sharing platform)ol= AHEZ0)%| S| Sitie} 7 ThAR B2o) BT

A} ok Aol BAM QT o]HSt O = 7HA] £ FAIE IO R Sith Al HRj &
1) ‘E]?(]Eeq 74@§(digital commons) Q] A&} AX|6HH, 9] O|EA=
=2[e)

o
=]
=31

IR BAE ARFOY} BH] FRE ol EARE CXE AUX 252 B
=875 7199 GAFAM(Google, Apple, Facebook, Amazon, Microsoft)0fl 9|8t AJHjo] Gt
N R 50) UBE NSHOR ZWskl UL

AHZEE= HIERS 2®77E 7H S3bE]Q1 Akl dhe] BhAlolek= A2to] BH1E & 2009
H AR AR A2l QAEE (Elinor Ostrom)2] At O|F &2 AEA S
L} QAEELS A9 HAP]E9] HE0l2t= EEl(in the form of a bundle of rights)

5l 2AES HiEsto] A ARE e dejste SSAVHE Reld = ASEe S

A
H—4

ne

=
30

S
0o

0|

0=
ol
ol
32
()

(Ostrom & Schlager, 1992; Hess & Ostrom, 2007). ZAI=2 WFekE] KJA]19] Ak T = it
A A&eto] ogt R 2~ EQo] e} Z2e o SHA], AR 7tte & HIEEA A
o] oAl EEE = SHAIC] sl SsAl7 Aaeto] whet S| S840] Holl= dede
=52 o+ A= HoHES X6 QHUE HHoRE 845 &t 288 5= Ue 7t
s8& A&, ol S8R (complex resources) S MAtSh= T T2AEO] £

9l

Lo} @610] MIEH (Yochai Benklers)= FOIAF AR U E] (contributor community) O]
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st HIEEA AHHOl dEg 7H717] Qs AUZ 7)dt & A4Hcommons-oriented peer
production) 0]2}= 2012 THSOWICHBenkler, 2006). TIRE AHAE= OSIHAIR} 7 A
O FAGHO] THASE O] 21} ARIE XTI 917]9/| 0K (Wikipedia)0F 22 YR T2HE=
AAAFE9] AP Q1 ZolE Eaf 2ATOER 7|15 AAl(giving economy)ol 7|89He F=LF,
T2 HortEe AFZR o] 718ke & ZRIRY S dslo], 244 A EChE B8 2lAAE
85 AHIAE TSt 3R Q1 SHOIA HH, CIXE AHZRO] 74 WA E mj e Chek

oith 4R Z2AEE 0jds] UAE SAE ARSI g% Zashe HISAE FoR AR
LIEJO] 7|8t F11 QICh T Z2REE, Z2AE #d)= otAl @A FHOIRE AR E]of
TH= sAES floh 7@ Qlueiel dit 25 MlZshs =&l AT &2 7130l oJETITE
A" AR 252 e =84 71991 GAFAME] AJrio] Age 4= = o] AUS0]
YSaIACE It 23 @350] VIECRE A& + s WEOE AHEXQ tiets Al
Aleh= El QIOW% = 7W SHAZF AIAEL. 2lsALinux) = Hef AREA 1T ZHIAF AR U

EJ0A] 7t AFE OJAlE= GAFAM 7]JHHEE ORLE} IBM, Cisco, Intel S
O 7192 90% Olet ] tlEs RGARIE ARSI AR B8 £ZEQ 09 £ o7
=AM T+ TRE 719E2] Aol g Ao, olgdst onjofA] AR oA= 0] 7Y

=& AR AHA (capitalist commons)'2Fal A SH HMaurel, 2018). O] T SHAZ Ql6H,
CIRIE Zr19] AluiA] Sefjol thet thets FHeke T THE A9l S50] UEA HAL &
ZHE F52EF9 (platform cooperativism)Q] ALE HH, TIAE AHZRO] oFgo=z
OARE EUE, HBACE 2Fd B 7|e] HA 0] tiet freto = E2iE HETY

9] A7t =R

o> HO
i
e
Pa)
rE

mrﬂ

dl

.ﬂ

EYH &=(Trebor Scholz)& ‘EUF FsAFo'the 808 Wsll B2 =R
(Scholz, 2010)E ol ZE A=sxg Ad 2 & X st MefA 28 & ?lsto] T

S+ 20| 1071A] Y22 HAIZITH

@ OI8A] EE S5 47, @ SHUF OIS tiet A 29| Hap (YA AHIA9)
49), @ /MdE 9] FEdM 2UE O ARER g1 015, @ EHEN E3E ol
AF O © EUE Ol8ARE 2HA R 354E, @ EUEY A ¢ 8 s ¥
H A He B =5H gl @ EHE 1 ols 7hset waAlol tigh He B AR HEH0] K]
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In Depth Analysis

A B9, esAt A9 AEE0] SQs6t] Wz, ket dos Hestil Sase

ZXR] =SAF FFSE FLokE 7IsEA e o] 9Eo] T Q7% 4l UTY.
n uz7
0] ASHI= o] AF9 TEHQ AHAYESEEHLa Coop des Communs)lt ZEO

]Igl[
o
by S
u

a
E TS o S EHE ARIE VIECE @E}. HH=R e
HARZE oftet AUZL} ARIAIHER] AFAEE TEE R E2E(Platforms in
Common)’O]E}E A dEe HEEIR, 018 Sdll ek LA E SdlES2 Hle A=
ol “2A7tsdo B8 F A4ostE SHA (mutualized toolbox)E THE11, TIXE
7 ]%Oﬂ olal RAIE MZ P2P 7sdg EME 4= QT (La Coop des Communs, 2018).
O] Y179 552 SeA AL, S8 7IR] 37, HolH &, ATHZE MAk 319 gt
FHolek= 57IR @Eo] A feldo] REEES S2E ARUEE 8, 29
AH|5h= ] AT
o] MEY VEEEHE g5 1Y oF 2 g BREQ Udd 5)2 WA Hlusto] 974

o 27 SRES AL,

XEF

_H__t—l

rio

IT (o] N
B3z =5, X9, 49

« ALY 2t (Solidarity tourism)

Les X X| MEE|(destination factory, ZHX|H0|2k= S4IK IPY EE0f| SiX| 00F7|9 ZS44tat FOHet 2
Oiseaux 9| 7|25 ST 4= U= M2 X WALt ofel WE2(travel factory, | O{AS A &oll 3RE + A
De CEol=OXE 3R =UD)

Passage - 3AUASEEH(Société coopérative d'intérét collectif: SCIC)

« ALK 7|8t X (Solidarity-based financing) & 7}21H|

KPRt

HSZBO2 ZXE XX WLRUSO| AHSE 4 U= QZAA(open-source) S4] T ZHE
Coop  WHES0| 19| 195 ARRE 3700 202 22508 4N o SeH 508 WA 42 N
Cycle A H5 (mutual social protection)2| 0|8S F=2 4= == 6H= O 2X{0| JUS.
- 83
< OICH 7|8k XHA - HHEHR] 2l = X6 0 710l A S 3=l 7|0f(mutualised contributions)

;
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S22 YU 0|52 A3t ANZ, B2 SHBREI0IE HolY) SAE

Rydigo Rydlgooigﬂl | |27 %E}(mrtualmoney )A|ARIOZ SAL|HH|IE

=7 = =2 A0

o
T

SEX an | A|DIR, AMERR, ALY 7|Ht Zag=
o

2 0| Hz2(0ff k2t M.

viohi 0| EZE2 SHBR %Mol 2 AFBR, 22 OIRLI CXIT A%t Ei= K2 A% 0192 018 B2
OPICOOP 20| @i= 0]S S 9J3H YIL DEO[2HE Al 7HK] MHIAS HIZ!.

&9l g.*%}_°*(SCIC)

AT 7|5 K. MHIA HEZO| Ch3t 0|2 A} 7|22

A QECT T
Open IA L0 AlZ QECHIIZ THEsls EYTE ST6Hs B 2HE S. 0| SHES ROt URH, AE 7jg
Food 27, 22101 18, 23101 ZH), HLM XA 24 S| CIst MHIAS HIZ3.
France - SAASEBHSCIC) & 3|

AL 7| XY - Tpu|

W25 AER|Y

S5iE CIYAS 231510 MEL 7H| 2RE S5 0/2/5t CIUAIS TS O{LIS ARIROA| O LIS 40| 02
IDlab  O{X|=2 5= Hjof 20| 9IS,

« ZOIBI=XEHSCIC)

o HO-+H

- 7HH] - AFE, AtelH T

- 7HO1 7+ MBI A2t 2740 Tt
X|2f FHISO] P2P MHIA W8 HEH MHIA AH|(BX| HET}0|2), HIS
B 29| M, 7150|Lt NB3IE TH5H St 97 Ao ZHE

S| 93 XgYs BEXE

- AILh 712 T4 - 71015 7| O 2 5l= . SR YO, Bl EE AN /HYSSE X5T.

-B2B B HESQS
France 7|240] 7S 5101 ‘HHE Q2 (Barter Euro) S ALS5H0 AE L MHIAS I
Barter - SANHSEI(SCIC)

- 240 THE S
.22 ATDEQI0| S5 WSS U3t H3
Framasoft - &3]
- Gl 7|8t THE O 12 2)
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embedding)'5t= El] 7]0j5t ZAO= L}E}

-
S e ¥ o} tieks] ESiEEs EUE VIYs Ak

LIt ¢+ Z3tol| =

=70 TIAE HHA (open digital commons)©)

1))

Fsxaroldl 390

=sto 2 ‘KHHiEN S} (re-embeddedness) &
ToA HESH 27 SUEE2

=
=
A0 YRl ol2lst +EEe
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Aol &= 2ok WA X9, i HEo] 7HA T
Bt BE WOHEE Polanyi(1941)7F A A
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e o] 5 S of

, TIoHs ESiEE ElolM I8A R dilkles A B3Als, &

Bl FAFSH Lo F WA} ESiE

Zo] Hd aRol 7tk & TR CR HaEd f2 dale

E OlZ & UAHE AO=Z HOIT} T3t 227t A

7IA] Aekg dEskl o] UAE &+ e 580 A=

SUE W Jzst MAUSE, E3E ¢ AR, tsolEg

AFRF AHE A, 9& 7IRte s dEche AR 7I01ES] APEE S& Sl OIF0ZIL 617]

Al 2ElE =59 AU E F& oA ettt

=

Ol= (OI8AL FoAh

AWHOR WU, WFA ANUAY ARG B 020K Al
@]

AFLEZE QJAREE

9] &Ho] tiet SAlHE HEsiEt. mta 2E |52 e4] EHF (platforms in the

collective) 2 29 ISt &7H(spaces for deliberation)S A&5tal AL} Coopcyled}

Open Food Francel= AH AHUAS BIAls] SIsh A4 &3] 282 Q75T UR &
E

AFoA e FEAES

=4 =

83171 S} Pwiic?

HsZTgoA THso] W 25 JAFEE AZEY Q] LoomioE O]

B, OfEXAM0] HotAL AQJstAL Bl CRA A= &5tk

s fEgel o] FojohH 1 thtz F/2E (credin g FOSITE MobicoopOllAl=
o sAHol eIt ARVEIE 28A71712 280t e S92 AEATL O]

FOITITY.
Ml = =sEAlol 2

l

ZhEol Iilg 7|20l=7t ool © RACE ojo] w2t Coopeycle

o] BA& AY B (self employed work)Q] Sto] WA A= HE AEA HiY g5
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o OXE XH¥E Al&Esks AOILE Coopeyclel] HasXghe Ftohs FEAQl OlfE, O
oloh AFAA v Al S daeasdt T AR HES J9 o2 EAIZ]= Hof QITE 1D
I

Lab2 O] EFOIA Eschs SA7Ie QU] Ho|E0A A gt B HEsHlths 49

—_

rok

E ZHA SFoA He]al QAT HIEeE #-H6H0, Les Oiseaux de Passages O]2Sh §l&X
g WA EE1E0 SAES tet SEAle Yol sttt =sof tiet 281 Ee
Total Fs9 ehde flal Fojol ot AHEA HEi B E FETTOEA], O]t Z2l
EE2 e BaEsSte] fIt kgl sEstal e 201t

A F80) tleto], A7 Js2e SHEFS [AQ] o]Q] Ao th8shAY &8st Y
F9] 7olRtEE AYshk= AMES =l QUTE ojgfet A, AelA ARI0IA The] HaXe
F= AR JEje] ZAAE teo] AR Slgtte W6k 0] ofuel, AthExQ ©&E
of wet &9 o]Qjolet= tho|dEe AIEFsIth. Ridygo= &3 ILEAIH| AV} 0] F
e A6k GRS HH6t0], S/ersl dRE FEARSNA B4/ E (credit)
2 XASgo2H 1ls HO g AlSso] 189 ASlEgE SXSHT. Mobicoop 24
71E Jldiel A SAESH BSFE SHtA7IE AMEE 2] IO, Open Food Frances=
AEfA 0] a1 Aol Folgh AlE RESERE ek A8 AFEOE 414l QAT Les Oiseaux
de Passage= et 4} Q1A WRE #3556l AFUES] ZsA S88 et 28
Aol FAE 2t AT} EWS Z2EQ] Framasoft= 7|&S &6 ZlQ1a} HEHo] GEo]
th= 7124 A9 E52 Qldll, 7HQ1=0] AL HolEe} 7|=d] erde SAE & Ak
= FH|otke A& E9KELE Coopeycle] A<, HIERO] 118 EQOFEE a4t YEkes
Aot ST HSE e o = & Q716h= Z10] FRO|TL olgfollA & 4~ Q=0 B
St SHEE2 Ut MHA RZE HolAl, AR E et T FAs 4 &
FOEN 7hst S Bl AlSE WS Akl AT

O] A& Qo AEE oA EsiE S0 &5 e Al & 5310 met 28E
Ol SEEQ] 7ol #oIgt e sAE0] ok wao] Qn|et K HHED: Id 71y]
@ (Alain Supiot) = ZH|F E TZA(College de France)7} |5 = AIsk=sTig] 2141719
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In Depth Analysis
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In Depth Analysis
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In Depth Analysis
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In Depth Analysis
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2) Wyman, Katrina Miriam(2013), “Problematic Private Property: The Case of New York Taxicab
Medallions,” 30 Yale Journal on Regulation.
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5) Daily Mail(2019.12.6), “How New York's 'Taxi King' Gene Friedman brought down the city's cab
industry by inflating medallion prices and forcing drivers to take out huge loans - but avoided jail
time for tax fraud by flipping on his ex-business partner Michael Cohen.”

6) The New York Times(2019.5.19), “‘They Were Conned’: How Reckless Loans Devastated a

Generation of Taxi Drivers.”
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7) The New York Times(2019.5.21), “Taxi Industry Leaders Got Rich. Drivers Paid the Price.”

8) Business Insider(2019.5.19), “The history of how Uber went from the most feared startup in the
world to its massive IPO.”

9) The Hustle(2019.5.21), “Taxi industry insiders—not Uber—created New York City’s cab-tastrophe.”
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12) New York Daily News(2019.5.19), “Quick growth of Uber and Lyft has hammered NYC'’s yellow
cab industry, data shows.”

13) The New York Times(2019.5.19), “‘They Were Conned’: How Reckless Loans Devastated a
Generation of Taxi Drivers.”

14) The Washington Post(2014.6.20), “Taxi medallions have been the best investment in America for
years. Now Uber may be changing that.”

15) The Guardian(2017.10.20), “ ‘There's no future for taxis’: New York yellow cab drivers drowning
in debt.”
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16) The New York Times(2019.9.10), “A $1.7 Million Loan, $30,000 in Income. Prosecutors Are Now
Investigating.”

17) The New York Times(2018.6.17), “Taxi Drivers in New York Are Struggling. So Are Uber Drivers.”

18) Economic Policy Institute(2018), “Uber and the labor market: Uber drivers’ compensation,

wages, and the scale of Uber and the gig economy.”
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19) Quartz(2019.5.22), “No one is innocent in New York City’s taxi market.”

20) The New York Times(2019.6.12), “Facing Ruin, Taxi Drivers to Get $10 Million Break and Loan
Safeguards.”

21) Next City(2019.7.16), “The Road to Justice for New York City Yellow Cab Drivers.”

22) Los Angeles Times(2019.11.25), “Opinion/ Uber drivers could be labeled ‘dependent contractors.”
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1) VDI A, “Industrie 4.0: Mit dem Internet der Dinge auf dem Weg zur 4. industriellen

Revolution”, 2011 Nr. 13, S. 2, http://www.wolfgang-wahlster.de/wordpress/wp-content/
uploads/Industrie_4_0_Mit_dem_Internet_der_Dinge_auf_dem_Weg_zur_vierten_industriellen_
Revolution_2.pdf

2) Maximiliane Wilkesmann/Stephanie Steden/Maximilian Schulz, Industrie 4.0 — Hype, Hope oder

Harm?, ARBEIT 2018, Vol. 27 Issue 2, S. 131; (Hrsg.) Vogel-Heuser, Birgit/Bauernhansl, Thomas/
ten Hompel, Michael, Handbuch Industrie 4.0, 2017 Bd. 4, S. 1 ff.
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3) VDI Al, “Industrie 4.0: Mit dem Internet der Dinge auf dem Weg zur 4. industriellen
Revolution”, 2011 Nr. 13, S. 2, http://www.wolfgang-wahlster.de/wordpress/wp-content/
uploads/Industrie_4_0_Mit_dem_Internet_der_Dinge_auf_dem_Weg_zur_vierten_industriellen_
Revolution_2.pdf

4) (Hrsg.) Henning Kagermann/Wolfgang Wahlster/Johannes Helbig, Umsetzungsempfehlungen fiir
das Zukunftsprojekt Industrie 4.0, 2012.10., https://www.iosb.fraunhofer.de/servlet/is/21752/
Umsetzungsempfehlungen_Industrie_4.0_final_2012-10-02.pdf?command=downloadContent&fil
ename=Umsetzungsempfehlungen_Industrie_4.0_final_2012-10-02.pdf

5) (Hrsg.) Henning Kagermann/Wolfgang Wahlster/Johannes Helbig, Umsetzungsempfehlungen
fir das Zukunftsprojekt Industrie 4.0, 2013.04., https://www.bmbf.de/files/
Umsetzungsempfehlungen_Industrie4_0.pdf

6) HandelsblattX], 2013 4 102X}, ,,Industrie 4.0“ muss sich erst beweisen®, https://www.
handelsblatt.com/unternehmen/industrie/hannover-messe -industrie-4-0-muss-sich-erst-
beweisen/8044930.html?ticket=ST-42484394-eDDWWTSPisLebapYAam4 -ap3

7) (Hrsg.) BITKOM/VDMA/ZVEI, Umsetzungsstrategie Industrie 4.0, 2015.04., https://www.its~
owl.de/fileadmin/PDF/Industrie_4.0/2015-04-10_Umsetzungsstrategie_Industrie_4.0_Plattform_
Industrie_4.0.pdf

.
96_3HILElRE 20201 185 «



QIAER| 4.09| F2 LIE

QIHAED] 4.00] tigh =9lo] 29 UAIE 7I=0] 7|8he 701, AkE, TIoJH B AJH]
0] QIEUlS g&at LA 2 4t JolAle] Hstol tigh EHIeF tieE 8 e
OF FHEY Teo] A& E= AAFATHo] ofLfe} QIEUlS AR AJEZAFS HIRSt
of AlECl 71%], $h, v, T = KEQl ARg IFgol O|=717HA] dAERtet AHIAF Ao]of]
HSAA7L O|RORE & AlOIH GOt ET)A JY9] S§0] Bl #ael ZojttY
= AIEQ i B A4 AlS abgol] §ESAICT) 71E0] FHEEHA A @+
7F 7] BARE g A Z0ILE AHIATE NS FAsHE = s 7Hsdol el 20|
Ch

QIHAED] 405 Sall 7150talAL ok 471 A SE AlTQ] A= A4t Bl AH] AlAH)

9] FQ W& thaat Zol Qord 4= QILhl0

o S35 MAHFlexible Produktion)
AAR] EoiskE 7|¥E0] TIAE HAOFE HEQIE 24510 AlE AAto] BHAERE 7]
Ol EH, Olfst UE/IAE ol MAEEE S o2 okl ZH &8 AZS 2

O S3Res & 4 QA H.

ol

o HE 7ot MARLEN (Wandelbare Fabrik)
4o

daeols Sdf ZiEete MEQl 8 B il Zl&ske MAREs
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Wabhlster, Industrie 4.0 im globalen Kontext, 2016, S. 6
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1) Bloomberg Law(2019.12.02), “Uber, Lyft Drivers Could Form Unions Under New York Proposal’,
Retrieved on December 9th, 2019, https://news.bloomberglaw.com/daily-labor-report/new-york-
proposal-aims-to-let-uber-lyft-drivers-form-unions
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1) The New York Times(2019.12.4), “Men Say They Want Paid Leave but Then Don’t Use All of It. What
Stops Them?”, Retrieved on December 4th, 2019, https://www.nytimes.com/2019/12/04/upshot/
fathers-parental-leave -unequal html

2) Pedulla, D. S., & Thébaud, S.(2015), “Can we finish the revolution? Gender, work-family ideals, and
institutional constraint”, American Sociological Review 80(1), pp.116-139.
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1) The Wall Street Journal(2019.12.9), “American Factories Demand White-Collar Education for Blue-
Collar Work?”, https://www.wsj.com/articles/american-factories-demand -white-collar-education -
for-blue-collar-work-11575907185
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1) The Washington Post(2019.12.6), “Labor Market Picked Up Steam in November as U.S. Economy
Added 266,000 Jobs and Jobless Rate Fell to 3.5 Percent,” Retrived on December 23, 2019, https://
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www.washingtonpost.com/business/2019/12/06/labor-market-remained - strong-november-us-
economy-added-jobs-jobless-rate-fell-percent/

2) The New York Times(2019.12.6), “How a Strong Job Market Has Proved the Experts Wrong,” Retrived
on December 23, 2019, https://www.nytimes.com/2019/12/06/upshot/jobs-report-economic=
growth-potential -inflation.html
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1) The Local(2019.11.25), “Should Denmark allow fewer young people to graduate upper secondary
school?,” https://www.thelocal.dk/20191125/should-denmark -allow-fewer-young-people-to-
graduate-upper-secondary-school

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, >> International Labor Brief _ 117



MA =

ofn
>
1=

S TolweiH(BBIC) HYO.2 Mol il B AXUS N

bildenden)Q] FAAF 9] Qe FQ HEo=E
5= A=A BBIG) V] TS & AAL AJA

d d3kE f1et Hdeto] sl

2
=
rok
227
)
0x
9
S o
il
<2
2a)
P
9,
)
<)
iE22
2
2

= A EDP) I oM (AfD)E A Qlstal 719l

(CDU)/ZIAFZ(CSU) I AFIE(SPD)E HIZ

A (Grinde) 1t HiM (Linke) O] P HE EAIH

BUs| o8 Sutst v 1o, 201949 11€ 29

d AHRA0]5]9] Z9] HALE Skt HE QITh
A= (MiLoG) ol Aldoe ety AY

XY
Eude Hd DAY=l HEML td MiLoG

j-
ol QIQUE 20| AFALOITE HIZ o]t A9}
SUV(BBIC)S] AES Eal WA HHYZ

AeddolA AP R A Ex

rfr oE

o

=]
o
Q@
=
2
e
H
o
Bl

9| HS7} O|RA R =S g Zio] 9Jn|7} ATt

F5F O JHERe]l AL ZIM-EH(CDU) &% W
SE ZHQI OfLE ZelE (Anja Karliczek)O] 18}
HE RFAA MESHO] 20199 69 HHOISE
selAE AJeSHdo] Fx ool ISt N
Wk HleiAl Wets] R QITEA Eokskal
C}. 20199 o€ HEEAHE A& H (BBIG)S]
Aole AYgeadol S0 stAtg AYA:

.
118 _3=Igaez 20201 185 «

(BAF6G) 2} GIAIGHHA A ST A
A5 00 2l0jA 20190

RIEIE] 1} Ik, O] AEOHE 0
(@)

[y
0=
1o
e
Dal)
N

o
=

rr
o
o i
i)

1

g
0=
rok

(R

X
o 2
o o

Mo
My
0z
o
™
P
Qe o
ol =
wo ot
Mo e
gL_I‘

:Og

-0

'

i

fe}

H
==O£l]19

o>

o

ol 10 K

oo o

30 Hl 12

T 2 A

_{O%D;E

0

= 2o

211_'_‘9{,

o 2 3

o M M mo

ol

o >4
c -
oy
19

o A
- =

=
0z
e
2
2o
=4
0z
_O|I_g
=
30
Ir
oy
0

A
>
>
18
Ao
I
0=
ic
m
Pal
m I

_l
_1
'
0 Mo — T ok o ofm

P o

o d
o
o
S
[
ic
o
o

o)l
—_
N
Jo
H
i)
ox
Lt
3@
Rl
9,
=)
i
aw
)
i)
e;
H
re

o
e

2 62072 71A] Q1
14z} A ed
& 7IEoR foll met XHS0] O] 50
H, 28xk= 18%, 3WRK= 35%, 4FXk= 40%7}
Z7HELE metA] 2023001 45A 2249
FIR Yol & 8687 =0l Yot Hrh
AASHYE TE5HL A= ARIEQ] oF 329
2 Arrt BAIE o] HE8YA &= 7Het ol
Ngoro] sutE o] HEs Sall AXUFS st
Tk

Al EW oF 118 53 Eo] Ay 2ad F0i7t o
A =

0] 2023E0]

i

0z
H
HT
Ju
Q'E

0=
16
)
o)
e

3R
0
ﬂ‘,
Pa)
o
[l
Horoeeorr
X

e
e rlo

o
=
= AU HSE Qo MAQl 71 A



o) S WHIE WAISSIIT, ARIEA AIEY AR, AR 2 B §E A Aol
AT Aol thal, HIZ B Al @7 e A RS TSI, Al AlLE A
BEUR YA, A PES 9E SRUAS S U0 AEMd) TE B IRE ZEEY
WHOR Wels RASIACE T lE G R E o)

1) BGBL IS. 2522, vom 12.12.2019.
2) Schubert Birbel, Arbeit und Recht 12/2019, S. 506.
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1) BGBL. I S. 1746, vom 22.11.2019.
2) Schubert Birbel, Arbeit und Recht 12/2019, S. 507.
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1) The Local(2019.12.9), “Age discrimination begins at 40 for job-seekers in Sweden”, https://www.
thelocal.se/20191209/age - discrimination-begins -at-40-for-job-seekers-in-sweden
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1) The Local(2019.11.25), “Stockholm hospitals to cut hundreds of jobs amid growing budget deficit”,
https://www.thelocal.se/20191125/stockholm-hospitals-to-cut-hundreds-of -jobs-amid - growing -

budget-deficit
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1) Independent(2019.12.19), “Boris Johnson unveils ‘sinister’ plan to stop rail staff striking after workers’
rights stripped from Brexit deal”, https://www.independent.co.uk/news/uk/politics/boris-johnson -
queens-speech -brexit-news-workers - rights-withdrawal -agreement-29253141.html
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S OlotE WAl o tis Sel7t 4] 2AE 7S MAlskL, @ EU9| es 2 419 Hot =
A Al olg Uge = "ol IR0 thell =317} Q=50 dEethe A SOltHHouse Commons
Library(2019.12.19), “Removal of workers’ rights in the new EU(Withdrawal Agreement) Bill”, https://
commonslibrary.parliament.uk/brexit/legislation/workers-rights-and-the -new-eu-withdrawal -
agreement-bill).

3) UK government policy paper(2019.12.19), “Queen’s Speech December 2019: background
briefing notes”, https://www.gov.uk/government/publications/queens-speech-december-2019-
background-briefing-notes

4) TUC(2019.12.19), “Check the small print before believing this government’s promises on workers’
rights,” https://www.tuc.org.uk/blogs/check -small-print-believing - governments - promises -
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1) Independent(2019. 12. 19), “Boris Johnson's government accused of rowing back on living wage
pledge for low-paid workers”, https://www.independent.co.uk/news/uk/politics/boris-johnson -
living-wage-queens-speech-sajid-javid -manifesto-tory-292533706.html

2) 254 ol ZEALONA A 85 = HE XS,

3) Huffpost(2019.12.19), “Queen’s Speech: Johnson Accused Cf ‘Breaking Promises’ On Minimum
Wage Hike”, https://www.huffingtonpost.co.uk/entry/queens-speech-pm-accused-of-breaking -
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1) Les Echos(2019.12.13), “Le SMIC mensuel va augmenter d'un peu plus de 18 euros au ler janvier
2020,” https://www.lesechos.fr/economie-france/social/le-smic-mensuel -va-augmenter-dun-
peu-plus-de-18-euros-au-"“ler-janvier-2020-1156214

2) Les Echos(2019.12.5), “SMIC : vers une revalorisation a minima au ler janvier 2020,” https://
www.lesechos.fr/economie -france/social/smic-vers-une-revalorisation-a-minima-au-ler-
janvier-2020-1154075

3) Dares Résultats(No. 61), “La revalorisation du Smic au ler janvier 2019,” https://dares.travail-emploi.
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1) Les Echos(2019.12.3), “Réforme des retraites : qui fait gréve le 5 décembre?,” hitps://www.lesechos.fr/
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